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HT. €. 02/ NaBFID/2021-22.—aTE, TS (ag<=T faeauroer ¥ faswme a4 sriarfam, 2021
(2021 FT 17) T T 32 FIT Tacd ATFTAT FHT TART FA gU, Fi T LRI 6 TF STLHIET & ¥ 59 9%
& qwet 7, et affas aamar g, o9iq -

1. "fere T SR IV (1) 39 fafagst #1 |fera a9 e sasa=ar Aqaau $i G 9%
T FfHeEw, 2022 81

(2) T TSI H T THRIH il TG I Tged BT |
2. IRTITd—(1) =7 fafa=et ®, 5T T 9o ¥ w21 ufer 7 ar1,--

&) “wrfafFay” 7 ocdar s Peaar s B 9w afaRag, 2021 (2021 #7 17)
afea g ;

(@) “amT” | =H st i ey i f )
(2) 37 9rsat ST &l &, S =9 At § v €, g afviua 921 8, @t ord gem, S sHe
srterfaery sie Rt 7 €
3. 9= 3k afafaat it d3F s we i Gf—(1) sremer siv et sufRata § wyay AT

AT T T Aquieata § SAcsan 39 Taer 3o, ar it 9ol 6 qrg, q97 i T Had 3 67
39 ToTT FTAged &1 T STIHIET R |

1458 G1/2022 1)
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(2) TaT e, o a1 afufa F e % =7 § FgFa 73, 39 giafa & 9561 i aE, 997 37
T (R T, 39 o0 F1Aged AT T SATHIGH HeT, THT SSHT il STeTeqqT FHT

TR TeTe A AU §, JoF § IUTEAT TEAT T S9H & [Hatt=a #Is [Haer a5 il sreqeqar
T |
(3) &S 3fiT AIUTAAT FT TZFT T GAAT, HAAT T=G G T AR FHIS HAAT A= A5l g, qT G€AT F
ot [Feers 2T SUvs weaew F7 BEaT g9 aTer o7 FHATT g1, ST & =9 99y § e g Afafdse
B s, S Y STy
(4) €T, TS ST FACAT F Gag § UH TA=A T HIAET 1 G0 R, S Aferfazy, [ s
I 7l aeTu U AR § sy suetaa F fEma, duer statae, 2013 (2013 #7 18) i A
118 T ITLTT (10) T FOeAT 6F FATS JoF1 % d6g § AN 21 & |
4, AETIaET gRfa—(1) srEradrer g, Feferead st 7 @97ed Hf, T97q -
() STLTLTIHT T ATLTIT S5 H FEAT o A@TILEAR] 0l (AT o [T A1 AT FRIel FHEr,
(@) " F A dEraet S A, s miefad s 37 gern s w o A w
oISt T ;
(M) ©T (F) ¥ fAfdee damadierst 7 Tad=rar T Teoi= Io97 dA=radrar Tiramst fi waraswrar
EARGIEEIERIC RS EUGT a1
(71) At e =T s STae Sererd SorTett T Jediswd wedT ;
GENSEUEEEAE EEIEEPIGIEIIEE G 1S
(F) AT & ITHHAT T ATEATT T AT FLHT, STET Fgl AALTF THAT ST ;
(@) 7g Futfa #=r & Fr oy Bfaet % suddt #1 squrem gfesa w1 % oo st
TUTTEAT 6T IHTE TS § Sl SERT TATAT €T F TATAT 63T ST @I & ;

(ST) SATTRF T@TILEF & TIHL FLh AAH AGTILNEAT 6 FATAT 6 (70 T, TR THHAT,
ATATERAT S Trater 1 fAfaii 2 ;

(37) AT A@TILEFRT G UH HTHAT |, TgT FIS AT TAATHAAT STTaT AT =707 Jorreft
H ol THd T THFATT BI FT HIg 8, AT ATHITT o RUT HT [AEATRT HIAT 3T IT
AT &f A1E Al A1 HAT

(1) AT, Gt T arfues et faawor qor sarerst it Rae a1 # &qd 31 9
Tl Il TEEAT AT :

FIOG, AGTILAT AATT HT 31 § T q@mOaeasi o 9e 97 fF=w Gy Jar g, a9
AGTILIEAFT 3T qET TIIHIT FHITHET FT GAATS HT ATHIT NI, ATohed Irg HAGTT AT SATTHIL Al
=

(%) TEAT F HAAGIN IT TS 6 G ol HaTad TARTL hl (ERTLET FEAT

Ford, SETILrAr "tufa, sutafaaw (2) # fAfafite o|t F stexefi wga gu, w@ear g & S
% ToTT YEaTiad Haferd ey Heaagiil & (o1 agad TSI+ 17 ATHIET T HT Tl ;

(%) FAETILETRT T sfatees Ao qorrett, sraraer & sy, s siasta SaTadieTdl & Jeqr
AT AT 8, 3T qIS T TEqT F 8 Tgol (Ao 1 [Sawont w7 (A i 39 92 feoquft 7T oY
AT TAT FTLAT AGTILERT ST FHEAT F TS F T Teg TET T T4 H7AT

(=) T o srfererrdy f g & foro o =iy Rrerfef e ;
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() AT AGTIALTAT T o THE Al FLHId, SH ZeTT ST 31T IHeh ITCATHE 6 [T d7e Fl
Tl & ;

() == e & fAfRfEse syt a1 59 T, SS9 9T gy Serhd Sy o, F "ated ey
T ® St AT, foreren forg sremahar afafa, Set w2 9 sraegs aue, argsl Jdl ¥ AT
TqATE T FT TN &, 3T IH FEAT F ATH@! H siqrase gaarsi ah 0 Tga gl ;

(q) FETILIEART *F AT AGTILLEAT il TH( 3T & 9T TAT A-TIAT % AT =iedq =ar &
ER IR E R T 1

() THT ot arfat ST TTat 7 TN F2A4T, S ars g fAfAiese iy S|

Trsdiaeu—e ATt % yasEt & oy, g At stfay & e 7 Uar sty afad g,
ST 29 WohTE fAgera Foha 1 2 s ST | o faredir JenrIt &7 i@ # |

(2) e, et aat & 9 T@d gU, 9T g7 U S & forw yearfaa gafea Tese
Heqagl o [orT agaAISH I SAqHIET TaTF e & {70 e qiafd s q9rFd T T, AT -

(F) ST@TIEEAT FIUTd, TSI SATHIGT e T o HeaagT AT &, S A gREas THid
% g, TG A & {70 HTHee aaTusfT ;

(F) AFTILTET ST T A TF a1 H ArIEd B o VAT ATHET G & Ra H 8 ;
(3T) TETATSIA I SATHIEA HFATIET eTat Hl fAA{ace I, TAT -

(i) ST TR F 919 & Gag H 41, hU I a7ef Heqagil i Thid, qard sfiw
SAterhas T ;

(i) T = Faaeor & o g1 % | Raermen s e a7 =T SEaTen s SHiAd & g9
H =AY, afT A g

(i) THT 17 9T, ST SA@TareAT qiufa saed a0y

T, STET AT TR FAARIL 6 (10 AALTHAT KT FATATT Aol AT ST THAT g AT IFT

S Iy AZT g, qGT A@TILreT afufa, UH deragrd & 0w, uF w1 w0 I deqEagn ¥
HAATEH ITeh G & AT Y& gU, TgIATSTHIT FTHIGT TETT HT Tl ;

() STETIreT qTd, R 0 JF aguaaisH T SHE & ATaIer § §EIT g 60 M0 69
TAFHTL TGN o SATL] T THTTEE AT T [ASATRT FeI;

(F) TEIASTHT ATHIET U a9 F FATEF i A8 6 fory fAferA= SR =i uF av it qHret
& T9AT AT ATHIET STUTErT T |

5. ATHTH i quiestis g - amrea @i gt afafe Reatorfe st &1 g9urea #3310,

S

(F) 91T 6 FT ITATT (1) F &< () F T Fgaa U I a1er Mo it Tgar, e o7
T TAGHAT & o7 ATAESt Ff a9TT ST SIS &1 UH qTHeS] & a1¢ § [ewrfyer &7 ;

(@) TH ATRAT T T AT, ST & (F) ¥ [Afae qamee F aqur A & =9 § Ay
[ELAEIE LU
(1) UF =qT<h it Heers w9 # [gEwa F o are # Frearfer w24 ;

() TS AT U AR, ST HalT TR F ATAHLT AT qUITTorh Haerdh & 9= 8, % fore JoF
FT e e AT arfeatass, afe S &1, % =9 § a7 iy i Rrarteer #3471
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(@) =g 9 & wfafafase yau Mo, 37 yey [, srfemRat e s =ty #r
TS Fq 3T Tedi il arS ol [ARTRer AT ;

(F) VAT 9T o e ATIFIAT 3fT e FHATAT A qareq & oo v ordi &7
IBENESIETGIS

(@) i 11§ Femfafatase et &1 e Fe & o it F 9 § w6 F:57T

(T) DT srer QT T TANT ST THTAT 1 HATEA F2AT, ST TS g7 @A ase 0 ST |
6. ST weree afafa - stfew segw afafa Fefatea st 1 e w0, T&97q -

() FEAT T ST Taee Fd w1 A w2, e Fefertaa aftafora grm, oo9iq -

(i) EEIT TR 9THAT o0 ST T A ST argdt St fF gga e S w o
wqvEr, s siaa A sifaw, o= ey, o S, Semeeiedr S, g@er
ST i ATEay qLaT SeH |1 E ;

(if) STrferm =T & forw Sum, e stavta aRetera sfemt & s = % form
sorTferat S ikt off oforer

(iii) FTLrETE AEaTaT TS ;

(@) Fg EAT=T FEAT T HEAT 6 FIUET & AT GIFA SUTEH ol [T 3T T F &
oo e izt st siv sl fremm 2;

@) STrfer geae S i AT siw Aderor wear S s Sfa| seae gorterat i
TATCAAT T HeATHT HIAT | &;

(FT) FEAT T AT TG AT FT, TEAAT g5 ST Tt AT R gt g STteaqra 9
=T e 997, Satas® &9 § qAiadiad wedT ;

(F) aTS &1 IEhT ==, FETer =i i T FEaArAr f IH5 QAT dqaeq F AR H giEd
FAT;

(F) TS AT GEAT o SATEH TR F THE Hl HET, IH F2TT AT AT IHh TIEATHE 6 a8 H
TArRTTYer 2T,

(B) = FIHTAAT F FqTT I RATHATAT FT S Tgi harsharar & sAfaeamas g agi Uet ®aa@r
& ATE |, ST 38 YA o [0 A1 FIT ATHRAT 0l U, THeAT HLAT
(S7) TRY sr==r orfara=t T T ST THTAT BT GUTEA FeAT, ST A€ 5T fAfAfase oo oo

7. SR Gf i s wfafaar.—(1) s gy, 9 g ayw-aay w R S e oy
AT 37 faare et & steefia T2 gu, A il Feq9ar & $ia< o arel ATl § A9 HT gl

(2) &TXT 15 FT ITETT (4) F TN Toq AT A FT TH ATHAT 9L TATE < THIAT S I A€ ZIT
IqT a7 ATITOTGET AT A9 =7 & gefiq B S0 ofiT UH Fdsal 7 9T w41 ST arS gl 39 g1 S0 |

8. HETId T&hIX & AT Ho9ag Hl H.— & 19 T ITLYTT (1) F Tgo TqH & TASHl % o
HEAT Tl HAARIT Al HAMT gl (ohT ST ATAT HeAAGT. -

() Feferfaa #7 siqataa Fed gu gmT 19 & 37T (1) F @< (F) ¥ @< (3) § [Afdse gmar &
TE T ATl a7 SHAEATSA F T § B-

(i) FEAT % qUIATAd o 10 TTaerd a7 STfEe o T qTer TRl Aol T2 aT STayT 7 H¥em a7 Ayl &
AqTew | o, 7 AT 9,
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(if) €T F & ToF & 10 TAerT AT SATeF 6 A ATAT Thell TR AT HAToq HT HrET AT SATHFAT 6
ey F s = s Aaes a1 #;

(iii) T % 9[E ToF % 10 Tl AT s7fers & Wiy Areft Foheft wame it safeq 1 e,

(iv) FEAT % [F qoT & 10 TIA9ra AT Afersh = T2 ATAT Fohegl AT T HT&IT AT TTRAT F AT F
STHRT AT ITHT T&TH;

(F) HEAT, IHT FHIEAT AT AZTAF HATAT § T ATG TATE AT TU & FFEF o T T HH
o7 Freft &1re 3 e A s 97 Al e g

(1) EEAT F LF oA F TH TAqd | TS hl Tohegl AT AT 36 a1 o FATHET H
T gq uTre e & foro |

T, — = =i % s & -

(F) ©E (F) ¥ 3UEe () ¥ 39Es (v) & e gl B fAefir o ¥ dom oof d=raert F ar
T ST aTer Feqag e & forw 7ot & forgr soa,

(@) TUITEd ST g G i 0T g faedia a9 & saraterd faedta f@eawor F sra a7 i S

(3T) 3TST GTLRT I ATLUTII TSHT ! GAAT § HA (T ST AT TS HTH €097 § Aeafertera sai

(i) FETera TeTahTe 7 AT,

(ii) Harg 2er a1 g7 Taerehig FIiH w1 979, T(< Fl2 &,

(iiii) ST Hae T TFH;

(iv) EfaaT 37 SereTet it T, ge Meaei, 2ifes 1o i =71,

(V) FTE 7 FEAT ST YT Fered I AT #33 & forw aaeai & forg geRma of ggaqo 2 |

9. AT T Wd.—(1) ATHIFRA f¥ urieatis qfafa, 9 v @er F gaer Ao, 3T =6y e,
STERTRAT 31T 7T FHATRIT o6 HFL H A ST Acql =l (wrer Fefeed o @F= #3d gu Sai-

(F) ATTCAT FT AT T 3T I HHAT ST TEAT FH THAATEF FATT & [oIT [orar arel
TRIT T AT FE, Ieg 1 F9T0 e o IR w F fore giaage si oate 2y,

(@) aTATHE FT FA-AOIET F AT T 96 1 3T 9 TH=d HA-AITaT HIAEST i STaeT &l
T FAT 2

(1) AT ST H6EAT F FHTHERST 3T I AT 6 o0 GH=T g7 UF TeTahiior® 3 drahiiern
FE-TATATET % T T FATT gU AT 3T TcdTe 9+ & Ted S &l GaT e FLdT ar;

(%) Fafara saf<ral it ATaETEF ATy ST A,

(F) Hag sATee T ot o ewar § A7 FohelT o= FhoeiT | sigia It toe: a1 e,

(=) weaT At facdy e e siata fieer 39 1@ w3t & 0 39T i s ai=raT
TR,

(2) IUfHaH (1) ® TfafAiase aae o Sl it RETer Fed T7T e i qeiies qaeid a8
gAfe=a Faft & d@ear gy T BT ad F d9g § a6 et 7 99 o gagdh it
FoeT srferfaae, 2013 (2013 FT 18) T AqgHAT 5 F 9N 2 & @< || FT 97 (1) F FfT THhT e o+
fAaerent o ] HHTel 3T 3T 90T o @< | o el AL HIAT % I=ad 96 § A&F T5! af |
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Tqedieeur.-- =9 fAff=m & vyt & foro @ | ar g 1| § 9=t o A3 | B T w5esy a6 ot et
F & H ST STUAT |

(3) T Sutata=w (1) = s7efia At 7 FewTvert 9% o= w2 & To=Tq /%47 & wag F3ers, 30 &g
fAerl, feaRAt ofiv o= FHATRAT F 9a9 oY W Ig gETeaa wed gu Heifia fam & et
et ad & 9T g1 I MQUdl F 63T Tl Taerehid qreis IuaEay (2) § [Afase dre o
AfF T 2T

10. sfafAgie.—(1) ge grer Y seer & s stanta stew=aT e a7 fem w@er oft 2, o=
T T FTEF 6T AT 6 7T AT SATR IT T FHATLN FTA AT T oI ST HhT |

(2) st 9z foro 7o fGReft sty =t stegr =T 7 Farst & Fauw =i aat § Aeforfea
et AT, TATq-

() sfafaafr & safar F S Jaret & Fda o od = gf =7 & qmre s ot
atafa gro Faifa T smo;

(@) FfE et UET ST & Ded Feai s 93t =16 aerd F =g qHTacd aremor 9% 9Si emed
FAT &, ARG 9 ATIFRT 3T =T FHAET o0 ST 8, a1 St & safer & e Jar &
TAaee T ordt ITH FH AT qal gl ST UHT HEAT § IAhT €47 o 0 & |

1. <= FuiRa +¢ % g gfafd— (1) amrea sie afierfas afmfa gmr 39 &t sqemr (1) %
aefi7 d2 Mgt w21 & foro wfeera grft |

(2) ATHIEHA ST aTreAtas G, T8 Aead 7 FHart & SEs Gwg 901 grr aiiesa st
FIRT FATRRATT €127 16 AT 9T 19 F IS T ATTHAT FeA o foru i § forepraa &t € §, g9ars &1
T aay AU ST % 99T a9 g7 UE Heesd A1 FHERT a7 e UE 39wt v sAiawmaT
T g 2= srfataa T gl |

(3) erTfEat =T LTI e o TSI o o7 ATHTe i< areatas afffa —

() FReAferfaa it Safeafa FT T9eaT SR ST ST TLEAT FT Tt l—

(i) fer =1 stvx =T e fowg st & forw faemma i e &,

(ii) TEAT T T =T FAgereh, TR AT FHAT,

(iii) =eAT F TR A ot A fa,

(@) ST g7 it a1 39 e T et 91 o= soeerE Ao & T 0
ST 3T ST T TR |

(1) AT a7 GERTT THA AT T 37T SATHT Al A& & & (T TTAT T T,

(%) AT ag FEITT T AT THRHT ST TEATAST AT STTHG HT TEIT TRAT STAT STUTerd T Tl |

(4) sufafaaw (2) F erefimr A o arfeafas af@fy g B oo G aea & s w g
e a1 FH=TT TH sraer i wifeq it ardra & | =411 F fiaw a1 7 ordier F#7 Fo i 91 39
TqAATE T IFagad a7 QU I & T997q UH a9 F7 ora faeg sfier it 7 3 a1 a1 5 F:d gu,
SEET ITTALO Fd U AT 39 [HEd FLd gU VAT SELT ITRT HIT ST dg SULFT THA AT LT T
a9 7 e & forg [are o arteertae afafs s sfasfoa w2 a5

(5) Set vaT e e g forwrra & 7 g, s oft /e g1, A i arfer e it ar
TS T AT ¢ AT a8 UHT TRl S5k § 9T Al o7 foreH forswra 9 fa=me Tme frar smwer g
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Fd, UH 9 T 95% H 9N Aol o« & HIE07 STUTerd T0rqfd AT FUTerd <IAaH qaedqar &l
TS A AT TAAS [HQTRT AT AT ATHIHA 3 QAT qiAfd w1 agad T Tal gal g af are 396
T 9% TRt o7 fRaers &7 fRegera e JoT |

ot forere AT, 9w wmifeErT
[FAr=TTa=-111/4/3197./672/2021-22]

NATIONAL BANK FOR FINANCING INFRASTRUCTURE AND DEVELOPMENT
NOTIFICATION
Mumbai, the 2nd March, 2022

F. No. 02/ NaBFID/2021-22. —In exercise of the powers conferred by section 32 of the National Bank for
Financing Infrastructure and Development Act, 2021 (17 of 2021), the Board with the previous approval of the
Central Government and in consultation with the Reserve Bank, hereby makes the following regulations, namely:—

1. Short title and commencement.—(1) These regulations may be called the National Bank for Financing
Infrastructure and Development General Regulations, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—(1) In these regulations, unless the content otherwise requires,—
(a) “Act” means the National Bank for Financing Infrastructure and Development Act, 2021 (17 of 2021);
(b) “section” means a section of the Act.

(2) Words and expressions used herein and not defined in these regulations, but defined in the Act or the rules framed
thereunder shall have the meanings respectively assigned to them in the Act or the rules.

3. Manner of holding meetings of Board and committees.—(1) The Chairperson and in his absence, the Managing
Director and in the absence of both, the senior-most Deputy Managing Director, shall fix the date, time and place of
meetings of the Board and approve the items of agenda therefor.

(2) Such director on a committee as the Board may appoint as the chairperson of the committee shall chair the
meetings, fix the date, time and place of such meetings, approve the items of agenda therefor:

Provided that in the absence of the chairperson, any director elected by the members present at the meeting
from amongst themselves shall chair the meeting.

(3) Notice for meetings of the Board and committees shall be issued by the Company Secretary or, if there is no
Company Secretary, by any director or other employee constituting the senior management of the Institution as may
be specified by the Board in this behalf.

(4) The Institution shall, in respect of the Board and committees, observe such secretarial standards as are applicable
in respect of Board meetings of a company under sub-section (10) of section 118 of the Companies Act, 2013 (18 of
2013), save as otherwise provided for in the Act, rules and regulations made thereunder.

4. Audit Committee.—(1) The Audit Committee shall perform the following functions, namely:—

(a) give recommendations to the Board for appointment of the auditors of the Institution in general meeting of
the shareholders;

(b) give recommendations to the Board for appointment, remuneration and removal of internal auditors of the
Institution;

(c) review and monitor the independence and performance of the auditors referred to in clause (a) and the
effectiveness of the audit process;

(d) evaluate internal financial controls and risk management systems;
(e) scrutinise inter-corporate loans and investments;
(f) cause valuation of undertakings or assets of the Institution to be done, wherever it is necessary;

(g) assess whether proper systems have been devised to ensure compliance with the provisions of applicable
laws and are operating effectively;

(h) formulate in consultation with the internal auditor, the scope, functioning, periodicity and methodology for
conducting internal audit;
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(i)

)

(k)

(1

(m)

(n)

(0)

(p)
(@)

review the findings of any internal investigations by the internal auditors into matters where there is
suspected fraud or irregularity or a failure of internal control systems of a material nature and report the
matter to the Board;

examine the quarterly, half-yearly and annual financial statements and the auditor’s report before submission
to the Board:

Provided that the auditors and the key managerial personnel shall have a right to be heard in the meeting
of the Audit Committee when it considers the auditor’s report, but shall not have the right to vote;

recommend to the Board approval of the transactions of the Institution with related parties:

Provided that the Audit Committee may grant omnibus approval for related party transactions proposed
to be entered into by the Institution subject to the conditions specified in sub-regulation (2);

call for comments of the auditors about internal control systems, the scope of audit, including observations of
the auditors and review of financial statement before their submission to the Board, and discuss any related
issues with the internal and statutory auditors and the management of the Institution;

make recommendations to the Board for appointment of the Chief Financial Officer;

make recommendations to the Board for appointment, removal and remuneration of the head of the internal
audit function;

investigate any matter in relation to the functions specified in this regulation or that may be referred to it by
the Board, for which the Audit Committee may obtain professional advice from external sources wherever it
deems it necessary and shall have full access to information contained in the records of the Institution;

discuss with auditors the nature and scope of audit and any area of concern identified after the audit;
exercise such other powers and functions as the Board may specify.

Explanation.—For the purposes of these regulations, “Chief Financial Officer” shall mean an officer of the

Insti

tution who is appointed as such and is the head of its finance function.

(2) The Board may, by order, empower the Audit Committee to grant omnibus approval for related party transactions
proposed to be entered into by the Institution, subject to the following conditions, namely:—

(@)

(b)
(©)

(d)

()

the Audit Committee shall formulate the criteria for granting omnibus approval, including those transactions
which are repetitive in nature;

the Audit Committee shall satisfy itself that such approval is in the interest of the Institution;
the omnibus approval shall specify the following conditions, namely:—

(i)  the details regarding the name of the related party, the nature, period and maximum amount
of the transactions that shall be entered into;

(i)  the details regarding indicative base price or current contracted price, along with the formula,
if any, for variation in the price;

(iii)  such other conditions as the Audit Committee may deem fit:

Provided that where the need for related party transaction cannot be foreseen and the said details are not
available, the Audit Committee may grant omnibus approval for such transactions subject to their value not
exceeding one crore rupees per transaction;

the Audit Committee shall review on a quarterly basis, the details of related party transactions entered into by
the Institution pursuant to every omnibus approval given;

the omnibus approval shall be valid for a period not exceeding one year and shall require fresh approval after
the expiry of one year.

5. Nomination and Remuneration Committee.—The Nomination and Remuneration Committee shall perform the
following functions, namely:—

(@)

formulate the criteria for determining qualifications, positive attributes and independence of a director to be
appointed under clause (f) of sub-section (1) of section 6, and recommend such criteria to the Board;

(b) identify individuals who are qualified to be appointed as a director in accordance with the criteria referred

(©

to in clause (a);

give recommendations to the Board for appointment of such an individual as director;

(d) recommend to the Board, the sum payable as sitting fee and fixed remuneration, if any, for a director who is

other than an officer of the Central Government or a whole-time director;
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(e) recommend to the Board, the salary and allowances payable to the Managing Director, Deputy Managing
Directors, officers and other employees, as specified in regulation 9;

(f) determine the terms and conditions of service of officers and other employees on deputation;
(g) serve as the authority to determine penalties as specified in regulation 11;
(h) exercise such other powers and functions as the Board may specify.

6. Risk Management Committee.—The Risk Management Committee shall perform the following functions,
namely:—

(@) formulate the risk management policy of the Institution which shall include the following, namely:—

(i)  the framework for identification of internal and external risks faced by the Institution, including
financial risk, operational risk, sectoral risk, sustainability risk, information risk and cybersecurity
risk;

(if)  measures for risk mitigation, including systems and processes for internal control of identified risks;
(iif) business continuity plan;

(b) ensure that appropriate methodology, processes and systems are in place to monitor and evaluate risks
associated with the business of the Institution;

(c) monitor and oversee implementation of the risk management policy including evaluating the adequacy of risk
management systems;

(d) review the risk management policy of the Institution periodically, while considering changing industry
dynamics and evolving complexity;

(e) keep the Board informed about the nature and content of its discussions, recommendations and actions to be
taken;

(f) recommend to the Board the appointment, removal and remuneration of the head of the risk function of the
Institution;

(9) coordinate its activities with other committees and where there is overlap in activities, in accordance with
such framework as the Board may lay down for this purpose;

(h) exercise such other powers and functions as the Board may specify.

7. Executive Committee and other committees.—(1) Subject to such general or special directions as the Board may
give from time to time, the Executive Committee may deal with any matter within the competence of the Board.

(2) A committee constituted under sub-section (4) of section 15 may render advice to the Board on such matters as the
Board may refer to it, either generally or specially and shall perform such duties as the Board may entrust to it.

8. Amount for transactions with related party.—For the purposes of the first proviso to sub-section (1) of section
19, the Institution shall not enter into a transaction where the transaction to be entered into,—

(a) as contracts or arrangements relating to matters referred to in clauses (a) to (e) of sub-section (1) of section
19 involving—

(i) sale, purchase or supply of any goods or material, directly or through appointment of
agent, amounting to ten per cent. or more of the turnover of the Institution;

(ii)  selling or otherwise disposing of or buying property of any kind, directly or through appointment
of agent, amounting to ten per cent. or more of net worth of the Institution;

(iii) leasing of property any kind amounting to ten per cent. or more of the turnover of the Institution;

(iv) availing or rendering of any services, directly or through appointment of agent, amounting to ten
per cent. or more of the turnover of the Institution;

(b) is for appointment to any office or place of profit in the Institution, its subsidiaries or associate companies
at a monthly remuneration exceeding two and a half lakh rupees;

(c) is for remuneration for underwriting the subscription of any securities, or derivatives thereof, of the
Institution exceeding one per cent. of the net worth.

Explanation.—For the purposes of this regulation,—

(a) the percentage referred to in sub-clauses (i) to (iv) of clause (a) shall be reckoned for the transaction to be
entered into taken together with previous transactions during a financial year;
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(b) turnover and net worth shall be computed on the basis of the audited financial statement of the preceding
financial year;

(c) explanatory statement to be annexed to the notice of a general meeting of shareholders shall contain the
following particulars, namely:—

(i) name of the related party;

(ii) name of the director or key managerial personnel who is related, if any;

(iii) nature of relationship;

(iv) nature, material terms, monetary value and particulars of the contract or arrangements;

(v) any other information relevant or important for the members to take a decision on the proposed
resolution.

9. Salary and allowances.—(1) The Nomination and Remuneration Committee shall recommend to the Board, in
respect of the Managing Director, Deputy Managing Directors, officers and other employees of the Institution, the
salary and allowances, having regard to the following, namely:—

(a) the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
individuals of the quality required to run the Institution successfully;

(b) relationship of remuneration to performance is clear and meets appropriate performance benchmark;

(c) remuneration involves a balance between fixed and incentive pay reflecting short and long-term
performance objectives appropriate to the working of the Institution and its goals;

(d) professional qualifications and experience of the individual concerned;

(e) the remuneration or commission drawn by the individual concerned in any other capacity or from any
other company;

(f) the financial position of the Institution, including its financial and operating performance during the three
preceding financial years.

(2) While recommending the salary and allowances as specified in sub-regulation (1), the Nomination and
Remuneration Committee shall ensure that the total managerial remuneration payable by the Institution to its directors
in respect of a financial year does not exceed the higher of the aggregate of the limits applicable for managerial and
other directors under item (A) of Section Il of Part 1l of Schedule V of the Companies Act, 2013 (18 of 2013) and the
limit applicable under Section | of the said Part.

Explanation.—For the purposes of this regulation, any reference to a company in Section | or Section Il shall be
construed as a reference to the Institution.

(3) The Board may, after considering the recommendations made under sub-regulation (1), determine the salary and
allowances in respect of the Managing Director, Deputy Managing Directors, officers and other employees of the
Institution, while ensuring that the total managerial remuneration payable by the Institution to its directors in respect
of a financial year does not exceed the limits referred to in sub-regulation (2).

10. Deputation.—(1) Any officer or other employee may be taken on deputation by the Institution for a period not
exceeding five years from an institution including an infrastructure finance or development institution.

(2) The terms and conditions of service of any officer or other employee taken on deputation shall include the
following, namely:—

(a) the terms and conditions of service during the period of deputation shall be such as may be determined by the
Nomination and Remuneration Committee;

(b) if the officer or other employee taken on deputation is from an institution in which the Central Government
holds not less than fifty-one per cent. of the paid-up equity share capital, the terms and conditions of his
service during the period of deputation shall not be less favourable than those of his service in such
institution.

11. Mechanism for determining penalties.—(1) The Nomination and Remuneration Committee shall be the
authority to determine penalties under sub-section (1) of section 39.

(2) The Nomination and Remuneration Committee may by order, after giving a reasonable opportunity of being heard
to the director or the employee against whom a complaint is made in writing by a person authorised by the Institution
for violating the provisions of section 16 or section 19, as the case may be, impose penalty on such director or
employee who has violated such provisions.
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(3) For the purposes of determining penalties, the Nomination and Remuneration Committee may—
(a) require the attendance of and examine—
(i)  the director or employee against whom the complaint for the violation has been made;
(it)  any other director, officer or employee of the Institution;
(iif) any other person under the control of the Institution;

(b) require the production of any document or other electronic record held by or under the control of the
Institution;

(c) allow any other person to give evidence, if it considers it relevant;
(d) require the production of any other document or record, if it considers it relevant.

(4) A director or employee aggrieved by any order made by the Nomination and Remuneration Committee under sub-
regulation (2), may prefer an appeal to the Board within thirty days from the date of receipt of such order, and the
Board shall, after giving him a reasonable opportunity of being heard, pass such order as it may deem fit, either
confirming, modifying or setting aside the order appealed against, or by order remand the case to the Nomination and
Remuneration Committee for disposal.

(5) Where the director against whom the complaint has been made is a member of the Nomination and Remuneration
Committee or the Board, as the case may be, he shall not participate in any meeting thereof in which the complaint is
being deliberated upon:

Provided that, if on account of such director not participating in the meeting, the requirement of quorum or of
the independent directors constituting the requisite minimum membership or majority of the Nomination and
Remuneration Committee cannot be met, the Board may nominate another director in this place.

P. KISHORE KUMAR, Officer on Special Duty
[ADVT .-l11/4/Exty./672/2021-22]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. SURENDER Digitaly signed by SURENDER
MAHADASAM Date: 2022.03.04 16:18:04 +05'30"



		2022-03-04T16:18:04+0530
	SURENDER MAHADASAM




